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PRACTICAL TOOLS FOR FAIRER,
STRONGER, MORE INCLUSIVE HIRING.

A PRACTICAL BRIDGE OF HOPE TOOLKIT
FOR RECOGNISING POTENTIAL BEYOND POLISH.
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https://www.psychologytoday.com/gb/tests/personality/grit-test
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Home of Wonky Carrots

Lobk beyond polish. Hire for potential, perseverance and growth.
f

( This toolkit helps hiring teams identify \
M evidence of resilience, adaptability and

sustained effort.

It is designed to reduce reliance on
confidence, polish, pedigree or conventional

career Eaths.

Use it alongside structured interviews,
reasonable ad’!ustments and consistent scoring.

\_ J
Different roots. Unlimited potential. [ READ THE GRIT REPORT ]
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[ ={» MORE THAN TALENT.

ANGELA LEE DUCKWORTH

Grit is not about tolerating poor
conditions or expecting people
to struggle without support.

Look for evidence of sustained effort,
hemustread learning after setbacks and adapting
_ 2 hrighter future a
oot for S when circumstances change.

mir

The strongest hiring decisions
combine grit with skills, potential
and the support needed to succeed.
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Unlimited potential.
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GRIT ;

ITS 70 LOOKFO

0 Abthfy to recover 'From fallure ’

Red Flags: OPP%"
Giving up easily ’ vl ’
A Fixed Mindset Vi
Lack of accountability
. Jac,

BRIDGEOFHOPE
HOME OF WONKY CARROTS
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/" USE THE PSYCHOLOGY TODAY
CiT TEST AS A SHORT

REFLECTION TOOL.
It can help managers and candidates

e
/; think about perseverance, consistency
and long-term goals.

7702\

(C=20 Treatitas a conversation starter —
y [J nota hiring gate.

— ——— :

way

U it’s quick, practical and a great
\ to spot gritin action.
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BRIDGE OF HOPE
Home of Wonky Carrots.

—

Read the Bridge of Hope report for the case
behind hiring for potential, resilience and lived
experience — and practical ideas for changing

hiring decisions.

SELF POSITIVE
UNDERSTANDING REINFORCEMENT

See the potential Recognise strengths,  Celebrate progress
beyond the CV. learn and grow. and keep going.

= - :

READ THE GRIT REPORT —>

https://www.mybridgeofhope.net/post/hiring-for-grit-discover-
the-talent-your-business-can-t-afford-to-overlook
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WHY INCLUSIVE HIRING MATTERS gy

BRIDGE OF HOPE

: HaVi”g a j Ob Cha”ge s e‘ verYthing. ,’ Home of Wonky Carrots.
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- THE BUSINESS CASE FOR HIRING WONKY CARROTS
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https://www.mybridgeofhope.net/post/hiring-for-grit-discover-the-talent-your-business-can-t-afford-to-overlook

~ GET THER ATTENTION iz

\ | ‘ ome o on arrots
[/ “pck BETTER QUESTIONS. GET BETTER ANSWERS. / Home of Wonky Carrot

Tell me about a significant challenge. /
What did you do and what happened? ) :
Give an example of a goal you worked @/‘ J

/o
hard to achieve. What kept you going?

Tell me about a time you had to

adapt to a major change.

When something goes wrong, _ e i
how do you learn and recover? @ e

What is a long-term goal you care about, % y
y

and how are you working towards it?

e Do

Differerg’_rgots. Unlimited E)i’ential.



GROWTH MINDSET ¢ CAROL S. DWECK

POTENTIAL ISN’T FIXED. IT CAN GROW.

Growth mindset is about how we respond when learning gets difficult — not pretending everyone can become anything.

/ GROWTH-MINDSET RESPONSE \

“If | struggle, maybe I’m just not good at this.” “l can’t do this YET — what can | learn?”
May avoid challenge Leans into learning
Protects the image of being capable Uses strategies and support
Can treat feedback as a threat Learns from useful feedback
May give up sooner after setbacks Tries a different route after setbacks

S "

THE WORD THAT CHANGES THE STORY: YET.

DIFFERENT ROOTS. UNLIMITED POTENTIAL.
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QUICK 5-MIN Qu2
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How do You react to challenges?

a path to Mmastery?
to setbacks?

@ How do You respond

@ Are yoy open to new Perspectives?

, -”f’_‘."ﬁ”‘“’r M D. %
~ A MORE O PR FUTIRE.



https://www.mybridgeofhope.net/post/hiring-for-grit-discover-the-talent-your-business-can-t-afford-to-overlook

Volunteerin

Teamwork Creativity Leadership

g Sustainability

“Different
experiences
create stronger

teams." V

|
\ ///

BRIDGE OF HOPE
Home of Wonky Carrots.



https://www.vizzy.com/
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BRIDGE OF HOPE
Home of Wonky Carrofs.

HIRING MANAGER CHECKLIST ,
Are you ready to hire some amazing wonkz carrofts: Qy

(o

V] Have we reviewed the job description for unnecessary barriers?

Z Are we focused on skills and potential?

:\4 Have we considered reasonable adjustments?
M Are questions structured and consistent?
E\ﬂ Do we have a clear evidence-based scoring approach?

M Are onboarding and development ready before the offer?

ARE WE CURIOUS ENOUGH TO SEE
WHAT OTHERS MIGHT MISS

Different roots. Unlimited potential.
————



BRIDGE OF HOPE
tome of Wonky Carrots.

INCLUSIVE INTERVIEW ADIUSTMENTS
™ SMALL CHANGES MAKE A BIG DIFFERENCE. o) ’=' Yy ,

INTERVIEW
PLAN:

N & questions

M Offer flexible

; Allow extra : : | | F orin
formats: in-person, : se clear, Share questions ocus scoring
e gt'"‘e for responses M jargon-free M in adv:nce M sensory-friendly g on behaviours,

and processing. questions. where appropriate. environments skills and
and breaks. evidence.

virtual, written

— T P



DESIGN THE INTERVIEW FOR EVIDENCE — NOT PERFORMANCE

Remove barriers so every candidate can show role-relevant grit.

4 )
DIFFERENT ROUTE

Ask the same core, role-relevant questions and score Offer adjustments: questions in advance, processing time,
against the same evidence criteria. g quiet space, notes or a practical task.

4 )
NO DIAGNOSIS TEST THE GRIT LENS
Never score eye contact, speed, spelling, small talk or Listen for sustained effort ¢ learning after setbacks
disclosure unless genuinely essential. adapting strategy ¢ asking for support e following through.

\_ J

THE LEGAL LENS
Keep pre-offer health/disability questions within UK rules. Ask what adjustments are needed and
keep capability questions job-related.

WHAT WOULD HELP YOU SHOW US YOUR BEST IN THIS INTERVIEW?

DIFFERENT ROOTS. UNLIMITED POTENTIAL.




ADHD: QUESTIONS THAT LET GRIT SHOW

Structure the conversation without confusing interview style with potential.

a2 )
ASK
Tell me about a goal that took sustained effort. What kept Describe a time you had several priorities. How did you
you moving when attention or motivation dipped? \ organise, recover when something slipped, and finish? y
4 4 )
ASK ASK
Give an example of feedback that changed how you Tell me about a setback that forced you to change
worked. What did you try differently? approach. What did you try next?
\_ \_ J
a4 )
BEST ENVIRONMENT
Quiet, low-distraction room ® one question at a time ¢ visible agenda ¢ notes, movement and
thinking time.
\ J

SCORE THE STRATEGY AND EVIDENCE — NOT HOW STILL, FAST OR POLISHED THE ANSWER LOOKS.
DIFFERENT ROOTS. UNLIMITED POTENTIAL.



DYSLEXIA: QUESTIONS THAT LET GRIT SHOW

Reduce unnecessary literacy pressure unless it is genuinely essential to the role.

DYSLEXIA

(
ASK
Tell me about something you found difficult to learn. How Describe a time you communicated complex information
did you find a way that worked for you? clearly. What tools or methods did you use?
\_
4 4 )
ASK ASK
Tell me about a mistake or misunderstanding. How did you What system, shortcut or tool have you created to improve
correct it and prevent a repeat? the way you work?
\_ J
4 i
BEST ENVIRONMENT
Clear language ® one topic at a time ® questions in advance ® processing time ® notes ¢ relevant
tests only.
\_ _J

A SPELLING TEST MEASURES SPELLING. USE IT ONLY WHEN SPELLING ACCURACY IS ESSENTIAL.
DIFFERENT ROOTS. UNLIMITED POTENTIAL.



AUTISM: QUESTIONS THAT LET GRIT SHOW

Make gquestions concrete. Assess the work, not social performance.

AUTISM

a4 )
ASK
Tell me about a project or responsibility you stayed Describe an unexpected change. What information did you
committed to over time. need and how did you adapt? p
4 N\ [ )
ASK ASK
Give an example of noticing a problem or detail others had Tell me about a time instructions were unclear. How did
missed. you get clarity and move forward?
\_ VAN J
a4 )
BEST ENVIRONMENT
Predictable format e specific questions ¢ quiet sensory-friendly space ® processing time ® no eye-
contact scoring.
\_ _J

SOMETIMES THE FAIREST WAY TO DISCOVER CAPABILITY IS TO LET SOMEONE DO THE WORK.

DIFFERENT ROOTS. UNLIMITED POTENTIAL.



BIPOLAR & FLUCTUATING MENTAL HEALTH: KEEP IT JOB-FOCUSED

Do not interview the diagnosis. Ask about role-relevant behaviour and adjustments.

(
ASK
Tell me about a demanding period. How did you prioritise, Describe a long-term goal that required consistency. What
maintain standards and know when to seek support? routines or support helped?
\
4 4
ASK ASK
Tell me about a setback. How did you regroup and move Give an example of recognising your original plan was not
forward? working. What changed?
\§ \_
s
BEST ENVIRONMENT

\_

Calm and private ® clear agenda ® predictable timings ¢ breaks ® no intrusive health questions.

NEVER INFER RELIABILITY FROM A MENTAL-HEALTH LABEL. SCORE THE EVIDENCE.

DIFFERENT ROOTS. UNLIMITED POTENTIAL.

MENTAL HEALTH




RETURNING CITIZENS: INTERVIEW THE FUTURE, NOT JUST THE PAST

Assess skills, growth and role-related risk proportionately.

4 )
ASK
Since that period of your life, what have you worked Tell me about responsibility in custody, training,
hardest to build or change? volunteering or the community. How did you earn trust?
\— J
4 N\ [ )
ASK ASK
Describe a setback since release or while preparing for What skills, qualifications or habits have you developed
release. What did you do next? that will help you succeed here?
\_ /. J
(" )
ASK
What does success in the next 12 months look like, and what are you doing to get there?
. _J

AVOID: “WHY SHOULD WE TRUST YOU?” ASK: “WHAT EVIDENCE CAN YOU GIVE US OF RELIABILITY NOW?”
DIFFERENT ROOTS. UNLIMITED POTENTIAL.



THE GRIT-FRIENDLY INTERVIEW ENVIRONMENT

Small changes can reveal more evidence — and many cost nothing.

(
ROOM
Send format, timings, names and location. Offer Quiet ® comfortable ¢ accessible ¢ low distraction ¢ avoid
adjustments and question areas where appropriate. g unnecessary sensory overload.
4 N\ [
QUESTIONS TIME
One idea at a time ¢ plain language ® concrete examples Allow thinking time and pauses. Offer breaks and extra
avoid riddles and vague hypotheticals. time where reasonable.
\_ VAN J
4 )
SCORING
Score evidence against defined criteria. Separate charisma and confidence from competence.
. ,

UNIVERSAL DESIGN FIRST. INDIVIDUAL ADJUSTMENT SECOND.
DIFFERENT ROOTS. UNLIMITED POTENTIAL.




THE TALENT IS THERE. THE ACCESS ISN’T.

THE CASE

UK figures that help hiring managers see the scale of overlooked potential.

4 )
29.7 PTS
Working-age autistic disabled people were in employment UK disability employment gap in Q2 2025.
in data cited by the Buckland Review.
\ _J
4 N\ [ )
36.5% 80%+
Supervised prison leavers employed six months after Employers of ex-offenders positively rated reliability,
release in the year to March 2026. motivation, attendance and performance in GOV.UK guidance.
\_ O\ J
4 )
86%
Employers of ex-offenders rated them as good at their job in GOV.UK guidance.
\ J

BARRIERS ARE REAL. SO IS THE TALENT BEHIND THEM.
DIFFERENT ROOTS. UNLIMITED POTENTIAL.


http://gov.uk/
http://gov.uk/

GRIT EVIDENCE SCORECARD

Adjust access — not the standard. Use one evidence framework for every candidate.

LEARNING
Did they continue purposeful effort after difficulty? Can they explain what they learned and changed?
4 N\
ADAPTABILITY SELF-MANAGEMENT
Did they change strategy when circumstances changed? What systems, routines or support did they use?
- /. J
4 )
FOLLOW-THROUGH
What evidence shows completion, reliability or return after setback?
- J

RECORD THE EVIDENCE BEFORE DISCUSSING ‘FIT’. CONFIDENCE IS NOT COMPETENCE.

DIFFERENT ROOTS. UNLIMITED POTENTIAL.




SOURCES FOR THE INTERVIEW PAGES

SOURCES

Evidence and guidance behind the inclusive interviewing additions.

(
BDA
Recruitment discrimination law, interviewing applicants, British Dyslexia Association — applying for jobs,
neuroinclusive recruitment and reasonable adjustments. reasonable adjustments and employer guidance.
\
4 4
DWP MOJ / HMPPS
Buckland Review of Autism Employment; employment of Offender employment outcomes and employing
disabled people statistics. prisoners/ex-offenders guidance.
\_ g
a2 )
EHRC
Pre-employment health questions and Section 60 guidance.
\— J

DATE-STAMP STATISTICS WHEN THE TOOLKIT IS REFRESHED.

DIFFERENT ROOTS. UNLIMITED POTENTIAL.
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LOOK FOR
GRIT, PROGRESS
AND POTENTIAL

1

BRIDGE OF HOPE

EXCEPTIONAL

Consistent evidence
of grit, resilience
and adaptability.

STRONG

Clear examples
across multiple

PROMISING

Some evidence;
may benefit
from mentoring.

DEVELOPING

Limited evidence
or examples
are unclear.

NOT YET EVIDENT

No evidence yet —
do not assume lack

| ,;.;/{ of ability.
NV i — " - -
~ Different roots. Un

; = o e BT ;4:,%‘“' e -
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GRIT EVIDENCE SCORECARD

Use one scorecard for every candidate. Adjust access — not the standard.

PERSEVERANCE Did they continue purposeful effort after difficulty? 12345
LEARNING Can they explain what they learned and changed? 12345
ADAPTABILITY Did they change strategy when circumstances changed? 12345
SELF-MANAGEMENT What systems, routines or support did they use? 12345
PURPOSE Can they connect effort to a meaningful goal? 12345
FOLLOW-THROUGH What evidence shows completion, reliability or return after setback? 1 2 3 4 5

Record the evidence before discussing ‘fit’. Confidence is nhot competence. A conventional CV is not grit.



AUTISM

Provide clear structure

and questions in advance.

Allow time and
minimise distractions.

\ ) (e
N\ A
Different roots. Unlimited potential. : [\ : 

DYSLEXIA

Use clear language
and avoid jargon.

DYSPRAXIA

Be flexible on
written tasks.

AEN

{ BREATHE -

’i = 7,/

Create a calm
environment.

\

BRIDGE OF HOPE
Home of Wonky Carrots

EYE CONTACT
Do not assume lack

of eye contact
means lack of

confidence.

N v
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BRIDGE OF HOPE
Home of Wonkg Carrots.

CHALLENGE
BIAS

Replace “culture fit" Ask what helped Separate confidence Challenge pedigree Keep notes on
with evidence of someone succeed — from competence. bias and unexplained evidence before
contribution. not why their path gaps. discussing

L J | looks different. -~ J\ J \__impressions.

pifferent roots. Bl

2 N
s tentia ~ OPEN MINDS BUILD BRIGHTER TEAMS. (¥} - |
Unlimited 2= = : ——»‘QM/{J



WHAT

“I got a second chance
and could show what

| can do.” Q?

Clear information
upfront

Accessible application
process

TG CIQ C3%

A fair chance to show
my skills and potential

Support where
needed

<\

Feel respected
and valued

<!

BUILD A PROCESS THAT LETS

“Structured questions
revealed strengths we
might have missed.” (¥}

J Clear, consistent
and inclusive questions

A

\
N\

behaviours and evidence -

Focus on skills,

Challenge assumptions
and bias

Make reasonable
adjustments easily

Feel confident I’'m
making a fair decision

i VS

HIRING MANAGER

GOOD LOOKS LIRE

PEOPLE SHOW THEIR BEST. ’W

N
( N\
N5

o

FAIRER HIRING.
 STRONGER TEAMS.

:‘4 Access to a broader,

"ﬁ Stronger, more
v

o

'] ! ) workplace culture

;Qé - - vv%:

v ) / /
ran ¥
BRIDGE OF HOPE
Home of Wonky Carrots.

“A fairer process helped
us widen our talent pool
and build stronger teams.” ‘

more diverse talent pool

innovative teams

A fair and transparent
process

Better retention
and performance

A more inclusive




Focus on relevance
to the role.

Use evidence, not
blanket exclusions.

/. Beclear about what
" must be disclosed and
when.

STRUCTURED PROCESS
M Use consistent,

transparent criteria.
Assess skills, behaviours
and readiness.

Take a proportionate
and fair risk-based
approach.

Different roots. Unlimited po

L

L

\l(

BRIDGE OF HOPE
Home of Wonky Carrots.

SEE THE PERSON

Explore skills, learning
and life experience.

Ask what's changed
and what they've
achieved since.

Recognise resilience,
responsibility and
transferable skills.

J

.

MAKE A FAIR OFFER

Be open to different
pathways (employment,
placements, apprenticeships).
Provide onboarding

support and clear
expectations.

Give feedback and
keep the conversation

going. y

Unlock untapped talent.

Reduce reoffending.
Strengthen communities.

Create more inclusive
and high-performing
teams.

tential.




ONBOARDING FOR RETENTION

Inclusion does not stop at the offer.

—Q

CLEAR START

Explain role,
expectations and
first-week priorities.

N

@

O,

RIGHT SUPPORT

Provide a buddy
or mentor, and agree
adjustments early.

R A
REGULAR CHECK-INS

Use 30/60/90-day
conversations to
remove barriers.

(D

(
PROGRESSION

Make development
and opportunity
visible.

Different roots. Unlimited potential.
ﬂ

Ay
AN
BRIDGE OF HOPE
Home of Wonky Carrots

al T, '}”A DAA AADA T

Support wellbeing,
career development
and inclusion
beyond day one.




TRACK OUTCOMES, EXPERIENCE AND RETENTION. V

[

o
o

i}

90-DAY

RETENTION

Are new hires staying
and settling in?

Still in role at

30 /60 /90 days L
Engaged and ph HERE G
integrated THRMN

Accessing support

Early issues
resolved

\

Are people building
sustainable careers?

@ In role at 6 / 12 months

]

Progression and
development

Increased confidence
and independence

g Positive contribution NOT
to team and business STy ():34

)

' Did people feel
respected and able
to perform?

Felt fairly treated

Process was clear
and supportive

Reasonable adjustments
worked

Would recommend gt
us to others

¥ h

BRIDGE - OF i‘lOPE
Home of Wonky Carrots

N AE A

fm\

Did the process
predict performance
fairly?

Meeting or exceeding
expectations

Valuable contribution

Progression into new /J’UDGED
opportunities %’:TPOTL%NL’:;’

Improved diversity
and stronger teams




KEEP DIGGING. v A
’ BRIDGE OF HOPE
FIND — AND KEEP — AMAZING WONKY CA Home of Wonky Carrots

T00LS TO HELP YoU

m mkeTHE  MIE  BuLp Yor — QTP
BRIDGE OF Hope 3

DISCOVER THE TALENT DO YOU HAVE 'RE YOU OPEN 0
YOUR BUSINESS CAN'T
AFFORD TO OVERLOOK. THE MINDSET TO DIFFERENT PATHWAYS SHOWCASE YOUR SKILLS, JOIN THE MOVEMENT
- SPOT POTENTIAL? AND POSSIBILITIES? EXPERIENCE, PASSIONS FOR A FAIRER, MORE
S RS REAL SO ' el ¥ . ’ AND POTENTIAL. INCLUSIVE WORKFORCE.
” 6_‘.—? D:g:L N : " P ([ SKILLS "R, ¥ 1089
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Peopl KEEP LEARNING. KEEP QUESTIONING. KEEP LOOKING BEYOND THE CV.
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UR

AUDIT AND REMOVE BARRIERS.

Review one role.

Identify unnecessary
requirements.

Remove bias and
outdated language.

| Get sign-off to make
changes.

)/Y ACTION PLAN
YO/WMETVT%W

2 2
ASK BETTER QUESTIONS.

Rewrite interview questions
to focus on skills, potential
and behaviours.

Use a consistent,
structured approach.

|
|
M Include lived experience
|

where relevant.
Test with your team.

A2 g

N

BRIEF AND ALIGN.
Run a session with
hiring managers.

Share guidance on
reasonable adjustments.

Agree scoring criteria
and decision-making.

Build confidence and
challenge bias.

s 200 Nz \

BRIDGE OF HOPE
tHome of Wonky Carrots.

PUT IT INTO PRACTICE.

Run the process.

Gather feedback from
candidates and hiring managers.

Review outcomes against
your goals.

Identify what to do next
and make it part of BAU.

‘ PRbGRE SS
- NOT
. PERFECTION




S 7~ N
B .| BRIDGE o HOPE §

G HOME OF WONKY CARROTS |

LinkedIn
Chance Bleu-Montgomery

LinkedIn
James Fellowes

BRIDGE OF HOPE S
tHome of Wonky Carrots

www.mybridgeofhope.net
B e
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BRIDGE OF HOPE
Home of Wonky Carrots

" Build a fairer process. Find overlooked talent.
Create brighter futures.

( VISIT MYBRIDGEOFHOPE.NET »%/,

Let's grow a more inclusive workforce. Together.

/ DX hello@mybridgeofhope.net \LE \% N/ V Pl

e
| READ THE GRIT REPORT [

J0BS CHANGE LIVES. FAIRER HIRING. ) STRONGER TEAMS. ) BRIGHTER FUTURES.

‘/*3; :

TAKE THE GRIT TEST -)j ( 22% BRIDGE OF HOPE =» )
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ONAL TALENT GROWS EVERYWI HERE.

BRIDGE oF HOPE p——
Home of Wonky Carrots /“




REWIRE YOUR |J%E
EXEC MINDS 57: ,I:a:BRx |
g LIVES

o i* Different peo le. Bi
SZdis Brighter futufes -lg —_ger ta”'e"t pools. FOPLE

Chances

TaSte ‘ How much
will this cost? - Does it fit
our policies ?
h havent we

Better |
@ b will it deliver
N ROI? A s it too risky’
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ATTRACT WONKY CARROTS. EVERYWHERE.

DIFFERENT BACKGROUNDS. DIFFERENT PLACES. BIGGER POTENTIAL.
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BRIDGE OF HOPE
Home of Wonky Carrots

FUTURE TOGETHER

Thanks for exploring the Wonky Carrot Hiring Manager Toolkit.
We hope it gives you practical tools, real insights and fresh
perspectives to help you hire for potential.

If you’d like to discuss how we can support your organisation

— let’s have a chat. ‘R 0
BOOK A V/
:5%]  DISCOVERY CALL VIEW JAMES'S

vizzy Cv P

See James’s story and experience:

Find a time that works for you:
https://vizzy.com/@jamesfellowes

https://calendly.com/james-fellowes/30min?month=2026-09

VIEW CHANCE’S
( Vizzy ¢V

«,
o\
4

See my story and experience: CONNECT WITH JAMES ‘g; \
https://vizzy.com/@chancebm ON LINKEDIN —

CONNECT WITH CHANCE Let’s keep in touch: u

ON uNKED'N https://www.linkedin.com/in/jamesfellowes/ . /
Let’s keep in touch: D,’fferent roots. UHIIMIted POtentla .
https://www.linkedin.com/in/chance-bleu-montgomery-6153691bb/ f

WWW.MYBRIDGEOFHOPE.NET TOOLS I TALENT | OPPORTUNITY | CHANGE


https://calendly.com/james-fellowes/30min?month=2026-09
https://vizzy.com/@chancebm
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https://www.linkedin.com/in/chance-bleu-montgomery-6153691bb/
https://www.linkedin.com/in/jamesfellowes/
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DISCOVER THE TALENT DO YOU HAVE 'RE YOU OPEN 0
YOUR BUSINESS CAN'T
AFFORD TO OVERLOOK. THE MINDSET TO DIFFERENT PATHWAYS SHOWCASE YOUR SKILLS, JOIN THE MOVEMENT
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Peopl KEEP LEARNING. KEEP QUESTIONING. KEEP LOOKING BEYOND THE CV.
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https://www.mybridgeofhope.net/post/hiring-for-grit-discover-the-talent-your-business-can-t-afford-to-overlook
https://www.psychologytoday.com/gb/tests/personality/grit-test
https://neuroscope-bridgeofhope.lovable.app/home
https://www.vizzy.com/
https://www.mybridgeofhope.net/
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